O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0426U000184
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 18-08-2026

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cnigenko Iletpo BikTopoBuu

2. Petro V. Slidenko

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axHCTy: 19-09-2026

CnenianbHICTD 32 OCBIiTOXO: [paBo3HaBCTBO

Micue po6oTH 34,00yBaya: JlepkasHe GIOPO PO3CIIiLyBaHb

Kopg 3a €IPIIOY: 41760289

Micuesnaxo,szeHHa: ByJ1. [lanaca MupHoro, Kuis, 01011, Ykpaina

dopma ByacHOCTI: [lepkasna
Cdepa ynpasiriHHS:

InmenTudikarop ROR:



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJi30BaHOi BYE€HOI pagu): [l 64.700.02
IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKMil HAlliOHAMbHUI yHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a € IPIIOY: 08571096

Micue3Haxoa>KeHHs: np-1 JI. Jlanzay, Xapkis, XapkiBcbkuii p-H., 61080, Ykpaina

dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO BHYTPIlIHIX cripaB YKpaiHu

InenTudikarop ROR:

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI yHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a € IPIIOY: 08571096

Micue3Haxoa KeHHs: np-t JI. Jlangay, Xapkis, XapKiBcbKuii p-H., 61080, Ykpaina

dopma BracHOCTI: JlepxaBHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepCcTBO BHYTPILIHIX CIIpaB YKpaiHu

InenTudikarop ROR:

V. BizomocTi npo gucepraniio
MoBga guceprTallii: Vkpaincoka
Koau remaTuyHHX PyOpHK: 10.63

Tema gucepranii:
1. HpaBOBe pEry/moBaHHA KaIpOBOIr'o 3abe3reyeHHs ,Hep)l(aBHOFO 6IOpO pOBCJ’IiILYBaHb HOPpMaMU TPy OBOTO ITpaBa

2. Legal Regulation of Personnel Provision in the State Bureau of Investigation by Labor Law Norms

Pedepat/anoranis:

1. Y nuceprauii 3'1coBaHo, mo Kagpu JepskaBHOro 610po po3cigyBaHs (nasi — [IBP) SBsioTh CO60I0 CYKyIHICTD
ocib, s1Ki Ha mpoeciiiHiil OCHOBI 3aliMaloTh nocaau B JIBP, HazineHi cy>KOOBUMY TOBHOBRXXEHHSIMU, MAIOTh
HaJIeXXHUM PiBeHb NPOQPECiNHOI MigroToBKY, KBasli(pikalii Ta KOMIIETEHTHOCTI 11 3a6€311€4yI0Tb BUKOHAHHS
nokjageHux Ha JIBP 3aBmanb i GyHKIiN, 30KpeMa o0 3ano6iraHHsl, BUSBJIEHHS, IPUIIMHEHHS, PO3KPUTTS Ta
pO3CiinyBaHHS KpUMiHAIBHUX [IPABONOPYLIEHD, BiTHECEHUX 3aKOHOM 0 MOT0 MifICaifHOCTI. loBeeHO, 1o
Kazpose 3abe3nedeHHs [IBP - 1ie BperyspboBaHa HOpMaMy YMHHOTO 3aKOHOJABCTBA CUCTEMA OpPraHisaliliHo-
[IpaBOBUX, YIIPABJIiHCbKUX, OCBITHIX Ta iHIIMX 3aXO0/iB i MpoLenyp, CIPSIMOBaHUX Ha GOPMYBaHHS, PO3BUTOK,
eeKTUBHE BUKOPUCTAHHS Ta 30epeskeHHs KafgpoBoro noteHuiany IBP, mo peasnidyeTscs misixom 1o6opy,
PO3CTaHOBKU, NPodeCiiiHOi NiIrOTOBKY, OLiHIOBAaHHS, MOTUBAllii, NpodeciiiHOro po3BUTKY Ta Kap'€pHOTO
IIPOCYBaHH4 IpalliBHUKIB. BifTak KagpoBe 3a6e3leueHHs 6€3110CEPENHbO BIJIMBAE HA €(EKTUBHICTb BUKOHAHHS
Jlep>kaBHUM 6I0PO pPO3CJlilyBaHb MOKJIAI€HUX HAa HbOTO 3aKOHOM 3aBJaHb i PyHKIil. OGIPYHTOBAHO, 110 METa

KazpoBoro 3abesneyeHHs [JEP nosisrae y GopmMyBaHHI BUCOKO MOTUBOBAHOTO, AUCLUIITIIHOBAHOTO, TpodeciiiHO



KOMIIETEHTHOTO, I0OpPOY€CHOTO Ta (PYHKI[IOHAJILHO CIIPOMOSKHOTO KaIpOBOTO CKJIaAy OpraHiB Ta niapo3zinis IBP,
KO>KEH MPEeICTABHUK SKOTO Ma€ 6a’KaHHS Ta peaslbHy 3[aTHICTh ITOBHOLIHHO, CyMJIIHHO Ta 3aKOHHO BUKOHYBaTH
noksnazgeHi Ha JIBP nepskaBHi 3aBaHHs Ta QyHKLil. HarosomeHo, 1m0 BaXXJIMBUM 3aBJaHHSM KaIpOBOTO
3abe3nevyeHHs [JBP € popmyBaHHS Ta MiATPHUMKA BUCOKOTO PiBHS JOOPOYECHOCTI, MPOoQeCiiiHOi €THUKU i IUCLUIIIIHU
cepeq, cayx60BLiB JIBP. Tak, y pamkax cBoei TpyZoBoi IisiibHOCTI paniBHUKY [IBP MaloTh CIipaBy i3 3aCTOCYBaHHSIM
I€P>KaBHOTO MTPUMMYCY Ta iHIIMX iHCTPYMEHTIB BIIMBY. BOHM KOHLIEHTPYIOTh B CBOiX PyKaxX JJOCUTb IIMPOKY Biazy,
1J0 HEe MO>K€ BUKOPHUCTOBYBATUChH 11032 BUMOTI'Y YMHHOTO 3aKOHOJABCTBA. Y 3B'43KY i3 IIUM CTaTyC npauiBHuKa JIBP
IIOKJIaZla€ Ha 0COOY Psif CIleliaIbHUX OOOB'SI3KIB, SIKi CTOCYIOTBCS CIIy>KO0BO1 (TPy10BOi) IUCLHUIIIHY Ta
npodeciiiHOi eTUKY.

2. It has been established that the personnel of the State Bureau of Investigation consist of individuals who, on a
professional basis, hold positions within the State Bureau of Investigation, are vested with official powers, possess
an appropriate level of professional training, qualifications, and competence, and ensure the fulfillment of the tasks
and functions assigned to the Bureau, in particular regarding the prevention, detection, suppression, resolution,
and investigation of criminal offenses classified by law as falling under its jurisdiction. It has been demonstrated
that the personnel provision of the State Bureau of Investigation is a system — regulated by the norms of current
legislation — of organizational, legal, managerial, educational, and other measures and procedures aimed at the
formation, development, effective use, and preservation of the Bureau’s human resources, which is achieved
through the recruitment, placement, professional training, evaluation, motivation, professional development, and
career advancement of employees. Consequently, human resources management directly affects the effectiveness
with which the State Bureau of Investigation performs the tasks and functions assigned to it by law. It has been
justified that the goal of personnel provision for the State Bureau of Investigation is to build a highly motivated,
disciplined, professionally competent, ethical, and functionally capable workforce within the SBI's agencies and
units, each member of which has the desire and actual ability to fully, conscientiously, and lawfully carry out the
state tasks and functions entrusted to the Bureau. It has been emphasized that an important objective of personnel
provision the State Bureau of Investigation is to foster and maintain a high level of integrity, professional ethics,
and discipline among the Bureau’s employees. Thus, in the course of their work, SBI employees deal with the
application of state coercion and other instruments of influence. They hold considerable authority, which may not
be exercised outside the scope of applicable law. In this regard, the status of a State Bureau of Investigation
employee imposes a number of special obligations on the individual concerning official (work) discipline and
professional ethics. It has been noted that establishing and maintaining high standards of integrity, official
discipline, and professional ethics is one of the key tasks of the State Bureau of Investigation’ human resources
management, due to the special nature of its employees’ powers and their access to broad instruments of
coercion. The implementation of this objective involves creating the necessary organizational, logistical, and legal
conditions to ensure that SBI employees strictly comply with legal requirements, their official duties, rules of
professional ethics, anti-corruption restrictions, and standards of ethical conduct.

Jep>kaBHU peecTpaniiinuii Homep JiP:

IIpiopuTeTHHH HaNpsSIM PO3BUTKY HayKH i TEXHIKHU: OyHnamMeHTasbHI HAYKOBI HOCIIIPKEHHS 3 HANGLIbII
BaXXJIMBUX IPOGJIEM PO3BUTKY HAYKOBO-TEXHIYHOIO, COLIiaJIbHO-€KOHOMIUHOr0, CyCIiIbHO-TIOJiTUYHOTO,
JIIOJICBKOTO NIOTEHLjaNy 17151 3a0e311e4eHHsI KOHKYPEHTOCIIPOMOXKHOCTI YKpaiHU y CBiTi Ta CTaJIOr0 PO3BUTKY

CyCIIiJIbCTBA i Jep>kaBu

CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaILiHHOI AiSIIBHOCTI: He 3aCTOCOBYETHCA
I'[i,ucyMKH IOCJIiA>KEHHS: HoBuii HaNpAMOK y Haylli i TexHii
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610po po3ciifyBaHb. [IpaBoBa LOKTPUHA, IPAaBOYTBOPEHHS Ta IIPAaBO3aCTOCYBaHHS: ITPO6IeMH 3B'SI3Ky Ta
IIJISIXU PO3BUTKY : Te3U AOI1. yyacHUKiB III Bceykp. HayK.-11pakT. KoH. (M. XapkiB, 21 mtoT. 2025 p.) / HII ny6a1.
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II Hayk.-nipakT. KoH®. (Kuis - XapkiB, 21 nucron. 2025 p.). Kuis : HAI CBIIII®B, 2025. C. 147-148. DOI:
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¢ 8. Cnigenko II. B. JocBix [TosbIi 110/10 IIPAaBOBOTO PEryII0BaHHS KaZpPOBOroO 3a6e3e4eHHs IPAaBOOXOPOHHHUX
oprasiB. CTaynii pO3BUTOK [IPAaBOOXOPOHHOI CUCTEMH Ta Iy0JIiYHOI 6e3I1eKy B yMOBax I100abHUX
TpaHc@opmaliil : 36. Marep. Kpyr. ctoy. (M. BinHuug, 19 ciu. 2026 p.) ; 'pomanceka Opranizauis «LleHTp
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BrnpoBaakeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:

1. IlopmopoxHint Aprem IOpintoBruy

2. Artem Y. Podorozhnii

KBasigikamis: k. . 1., gou,, 12.00.05

Imentudikarop ORCID ID: 0000-0002-6649-8978

HoparkoBa indopmamist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKMii HalliOHAbHUI yHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a €IPIIOY: 08571096

Micue3Haxoa>KeHHs: np-1 JI. Jlanzay, Xapkis, XapkiBcbkuii p-H., 61080, Ykpaina

dopma ByracHOCTI: Jlepxasna



Cdepa yIIpaBJIiHHﬂ: MiHicTepCcTBO BHYTPIIIHIX CIIpaB YKpaiHu

InenTudikarop ROR:

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OIOHEHTH
BaacHe IlpizBume Im's I1o-6aThKOBI:

1. CnyoBa Bikropis BosmogumupisHa

2. Victoria V. Sychova

KBasigikanis: . ro. 1., gor,, 12.00.05

Imentudikarop ORCID ID: 0000-0003-3031-4994

JoparkoBa iHdpopmamnist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: J[HINMPOBCLKUIt epKaBHMIt YHIBEPCUTET BHYTPIlIHIX CIIPaB
Kop 3a €IPIIOY: 08571446

Micueanaxo;pxemm: np. ['arapina, Jlninpo, JIHinpoBcbkuil p-H., 49005, YkpaiHa

dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO BHYTPIlHIX cripaB YKpaiHu

InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cepena Onena I'puropiBHa

2. Olena H. Sereda
KBasigikamis: 1. 1. n., npodecop, 12.00.05
Inentudikarop ORCID ID: 0000-0002-8252-1963

JoparkoBa iHdopManisi: Scopus Author ID: 57212605516; Web of Science Researcher ID: ABH-7537-2020;
https:/ /scholar.google.ru/citations?user=cuyOuwgAAAA]

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOHM: HaujonanbHuil opuaruHuil yHiBepcuTeT imeHi SIpocasa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micue3Haxoa>KeHHSI: By ['puropis CkoBoposy, Xapkis, XapkiBcbkuii p-H., 61024, Vkpaina
dopma ByacHOCTI: [lepxasna

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH | HayKK YKpaiHu

InenTudikarop ROR:

PeuenseHTu

VIII. 3aKkJIl04Hi BiZoMOCTi



BaacHe IlpizBumie Im's ITo-6aTbKOBI
TOJIOBH pajgu

BiiacHe IIpisBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acCimaHHi
BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peeCTpallilo HayKOBOIi

OisIIBHOCTI

Byppnin Muxaiino IOpiiioBuy

Bypzin Muxarno FOpiitoBny

[MomopoxHin €sren IOpitoBuy

FOpuenko TetsiHa AHaToJiiBHA

Opuenko TersiHa AHaToJIiBHA



