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Pedepar:

1. CouiasipbHO-eKOHOMIUHI TpaHchoOpMalLlii € CKIaIHUMU 6araTOBUMIPHUMU [IPOLIeCaMU, 3yMOBJIEHUM
ryobasnizalifHIMK BUKIMKAMU, TEXHOJIOTTYHUM ITPOTPECOM, iIHCTUTYLIMHUMY 3MiHaMU Ta KDU30BUMU IOZisIMHY,
3okpema nangemieto COVID-19 i noBHOMacmTabHUM BTOPTHEHHSIM B YKpaiHy. Ha ocHOBi 6i6/1i0MeTPpUYHOTO Ta
KJIACTEPHOTO aHasli3iB BUOKPEMJIEHO LIiCTh KOHLENTYaJIbHUX IPYIl COLiaJIbHO-€KOHOMIYHUX TpaHC(OpMalLiii:
BUPOOHNYO-(iHAHCOBI, 30BHIIIHLOEKOHOMIYHI, iIHHOBallilHO-TEXHOJIOTiuHI, TpaHcdopmallii Zo6poodyTYy,
IemorpadiuHi Ta ynpapiHCbKO-TIOMiTUYHI. AHasi3 Google Trends 3a 2019-2025 poku 3aCBiiuMB 3pOCTaHHS
CYCIIiZIbHOI yBaru 10 NUTaHb 6e3nepepBHOro NpodeciiHOro HaBYaHHS, IOCUJIEHHS iHTepecy 0o uudpoBoi aganTtauii
y cdepax OCBIiTH Ta ITpaleBJalITyBaHH, & TAKOX A0 CTabiJIbHYUX i JleraJbHUX MO>KJIMBOCTE! MTpalieBIallTyBaHHS 3a
KopzoHoM. TeopeTrnyHa Mojiesib GOPMYyBaHHS Ta TpaHCPEPy KOMIIETEHIIil1 y CUCTeMi «OCBiTa — pUHOK IIpali» nasna
3MOTy ineHTu(iKyBaTU KJII0YOBi 6ap’epy iHTerpalii 3HaHb y MPaKTUKY [1palleBIAITYBaHHS: «CKJIQOHICTb TpaHCepy
3HAHb», HEeBIAIOBIAHICTb 3O0YTUX KOMIIETEHLIil BUMOTaM PUHKY Ipalli Ta pU3UK HEMOBHOI peanizauii HabyToro

JIIOICBKOTO KamiTasy (TaK 3BaHe «IIPOCJIM3aHHS HAaBUYOK»). 3 METOIO BUSIBJIEHHSI MAaKPOEKOHOMIUHNX



3aKOHOMIPHOCTEH COLiaJIbHO-€KOHOMIUYHUX TpaHC(pOopmalill IPOBEEeHO NOPIBHAJIBHUM aHai3 28 NOCIiIKyBaHUX
KpaiH (kpaiH-useHiB €C Ta kpaiH-KaHAUAaTiB Ha BCTyn 1o €C) 3a Tpu nepiogu (2011, 2016 i 2021 pokn). Lle nano
3MOTY BCTAHOBUTH SIK BUCXiJJHi, TaK i HU3XiHi TPEHIU B OKPEMUX COLliaJIbHO-€KOHOMIUHUX cepax. [TobynoBaHa
KJIacTepHa Mojiesib (MeTon Bopza) mo3Bosniia BUOKPEMUTH ITSITh TPYH KpaiH 3a piBHEM COliabHO-€KOHOMIYHUX
TpaHcopmarii: kaactep 1 (KpaiHu 3 pO3BUHEHUMH €KOHOMIKaMy Ta BUCOKUM COL[iaIbHUM 3aXUCTOM); KIIacTep 2
(kpaiHy 3 BUCOKOPO3BUHEHMMH COLiaIbHUMHU CUCTEMaMU Ta iHHOBaLiSIMU); K1acTep 3 (KpaiHu 3 BUKJIMKaMU
€KOHOMIYHOTO PO3BUTKY); Kj1acTep 4 (KpaiHu 3 aKTUBHUMU €KOHOMIYHMMU pedopmamu); kiactep 5 (KpaiHu 3
nepexiZIHOI eKOHOMIKOIO Ta BUCOKOIO JOBipOIO [0 BIaau). YKpaiHa HaJe>XUTh [0 ITSITOTO KJIACTePy SIK AepsKaBa, 1o
aKTHUBHO BIIPOBaKye pedOpMU Ta Ma€ MOTEHLias [1Jisl TOCUJIEHHSI COLliaJIbHO-€KOHOMIYHOTO po3BUTKY. EMnipryHi
pe3yabTaTu KOHPIpMaTUBHOTO (aKTOPHOTO aHai3y MigTBEPIAUIMN LOMIHYI0UYy pojib KOMIIOHeHTa «OcBiTa» y
JIaHILIJ03i «OCBiTa — Mirpallis — pyHOK Ipali». BcTaHOBJIEHO, IO B JIaHLII03] HAasSIBHI: CUJIbHUI IIPSIMUIA 3B'SI30K BUIIO1
OCBIiTH 3 MirpauilfHUMu NpoLecaMu, MOMipHUI BIUIMB OCBiTH Ha PMHOK Ipalli Ta OIIOCEPeIKOBAHUI €(eKT
MOJIMNIIEeHH CUTYyallii Ha pUHKY IIpalli Ha 3HVKEHHS Mirpanii. Ha 0CHOBI azantoBaHoi rpasiTaniiiHoi Mopeti
BUSIBJIEHO YMHHUKY, 1O TO3UTUBHO BILJIMBAIOTh Ha Mirpaliiio (cTabisnpHicTh piHaHCOBO-BUPOOHNYOI chepy,
HayKOBO-TEXHOJIOTIYHMI MIPOrpec i NOJIMNIIEHHS COLiaJIbHUX YMOB), @ TAaKO>K YMHHUKY, 110 BIIJIMBAIOTh HETAaTUBHO
(HecnpusTiuBa gemorpadiyHa cuTyallis Ta 3Ha4HA BificTaHb MK KpaiHamu). 3000yTi pe3yJIbTaTH CIIYyTYIOTh
HiAIPYHTSIM IJ1s1 MOJIeJIIOBaHHS MirpaniiiHux npotecis Ta GopMyBaHHS €(PEKTHUBHOI COLiaIbHO-€KOHOMIUHOI
IIOJIiITUKU. 3aCTOCYBAaHHS aJJallTOBAaHOI MaTpuLi MeHes0y Ta CTaHIAPTIB B3aeMOZi 3i cTeHKrongepamu 3abesnedye
LijlicHe 6a4eHHSs CTPYKTYPU iHTEPEeCiB y4aCHUKIB, iXHiX B3a€MO3BS13KiB i BiIKpUBae MOXKJIMBOCTI /111 (POPMYBaHHS
CTPATETIYHO y3rOJ)KEHUX HaIIPSIMIB CIIIBIIpalli B CUCTEMI «OCBiTa — PMHOK Ipaui». Lle# miaxin cayrye oCHOBOIO 114
ONTMMi3alii KoopAuHaLii B3aeMOZil y4aCHUKIB OCBITHBOI'O IIPOLECY Ta PUHKY IIpalli B YMOBAaX COLiaJIbHO-
€KOHOMIYHMX TpaHchopmaliil. EMnipuyHe oLiHIOBaHHS B3a€MO3B'S13KiB MK CTeliKrosiepaMu y cepi BUIoi ociTu
Ta PUHKY IIpalli 17151 3aro6iraHHs TPyLOBill emirpaliii, 3a 1OIIOMOro0 BUKOPUCTaHHS MOZeJIi Mepexi LIiHHOCTI
creiikxoinepis (Stakeholder Value Network, SVN) i3 BukopucranHam mogeini Hub-and-Spoke ta matpuni
CTPYKTYpHUX 3anexxHocrel (Design Structure Matrix, DSM), 703B0/InJIO 31iliICHUTH KOMILJIEKCHY ileHTU(iKaLlilo Ta
PaHXyBaHHS KJIIOYOBUX ITOTOKIB IIIHHOCTE! MiXX CTEHKIrogepaMy OCBITHROI crcTemu. o HailbinbI BIIJIMBOBUX
IIOTOKIB IIiHHOCTEM BifIHECEHO: OCBITHIll KOHTEHT, (PiHAaHCYBaHHS, JIIOJICbKi pecypcH Ta pemnyTaliliHi 3B’13KH.
[TpoBenenui 6eHYMapK-aHasli3 Ha OCHOBI BUBYEHHS JOCBiNy KpaiH, 110 epeKuiu 30poiiHi KoH(JIiKTH abo BifiHU Ta
CTUKJINCS 3 BUKJIMKAMU Y BiTHOBJIEHHI COLIiaJIbHO-€KOHOMIUYHOIO PO3BUTKY, J03BOJIMB BU3HAUNTHU €(PEKTUBHI
nigxonu 1o popMmyBaHHS IIPOrpaM OCBITHBOI peeMirpaltiii Ta TpyoBOi peiHTerparii: 3aay4eHHs Aiacropu 1o
€KOHOMIYHOTO PO3BUTKY, iHaHCOBA MiATPUMKA [IOBEPHEHHS, PO3BUTOK Iporpam nepexsaiidikallii Ta BifHOBIEHHS
inppactpykrypu. lle cBigunTh PO yHiBEpCalbHICTh TaKMX MiAXOIB Y OJ0JIaHHI HACIiIKiB BiliICbKOBUX KOH(JIIKTIB i
MirpanifHux Kpu3 Ta Mo>Xke 6yTH KOPUCHUM 17151 POPMYBAHHS CTPATEriYHUX OPi€HTHUPIB TIOBOEHHOTO BiJTHOBJIEHHS
Ykpainu.

2. Socio-economic transformations are complex, multidimensional processes shaped by globalization challenges,
technological progress, institutional change, and crisis events, notably the COVID-19 pandemic and the full-scale
invasion of Ukraine. Based on bibliometric and cluster analyses, six conceptual domains of socio-economic
transformation are identified: production-financial, international trade, innovation-technological, welfare-related,
demographic, and governance-political. Google Trends data for 2019-2025 indicate rising public attention to
lifelong learning, increasing interest in digital adaptation in education and employment, and growing demand for
stable and legal employment opportunities abroad. A theoretical model of competence formation and transfer
within the “education-labour market” system identifies key barriers to effective knowledge integration into
employment, including the complexity of knowledge transfer, mismatches between acquired competencies and
labour market requirements, and the risk of underutilization of human capital («skills spillover»). To uncover
macroeconomic regularities, a comparative analysis of 28 countries (EU Member States and candidate countries)
was conducted for 2011, 2016, and 2021. The results reveal both upward and downward trends across key socio-
economic dimensions. A hierarchical cluster analysis (Ward’s method) distinguishes five country groups: Cluster 1
(advanced economies with high levels of social protection); Cluster 2 (countries with highly developed social



systems and strong innovation capacity); Cluster 3 (countries facing structural development challenges); Cluster 4
(countries undergoing active economic reforms); and Cluster 5 (transition economies characterized by relatively
high levels of trust in government). Ukraine is classified within Cluster 5, reflecting its ongoing reform efforts and
potential for strengthening socio-economic development. Empirical results from confirmatory factor analysis
confirm the dominant role of the «Education» component within the «education-migration-labour market» nexus.
Specifically, a strong direct relationship between higher education and migration is observed, alongside a
moderate effect of education on labour market outcomes and an indirect effect whereby improvements in labour
market conditions contribute to reduced migration. An adapted gravity model identifies factors that positively
influence migration (financial and production stability, scientific and technological advancement, and improved
social conditions), as well as those exerting a negative influence (adverse demographic trends and geographical
distance). These findings provide a robust basis for modelling migration processes and informing evidence-based
socio-economic policy. The application of an adapted Mendelow matrix, combined with stakeholder engagement
standards, enables a comprehensive understanding of stakeholder interests and interdependencies, thereby
facilitating the development of strategically aligned cooperation within the «education-labour market» system.
This approach supports improved coordination among education and labour market actors in the context of
ongoing socio-economic transformations. An empirical assessment of stakeholder interactions in higher education
and the labour market, which aimed at mitigating labour emigration, was conducted using the Stakeholder Value
Network (SVN) framework, in conjunction with the Hub-and-Spoke model and the Design Structure Matrix (DSM).
This approach enables the systematic identification and prioritization of key value flows among stakeholders. The
most influential flows include educational content, financial resources, human capital, and reputational linkages. A
benchmark analysis of countries that have experienced armed conflict or war and faced challenges in post-crisis
recovery identifies effective policy approaches to educational re-emigration and labour market reintegration.
These include diaspora engagement in economic development, financial incentives for return, the expansion of
reskilling and retraining programmes, and infrastructure reconstruction. The consistency of these approaches
across different national contexts underscores their broader applicability and relevance for shaping Ukraine’s
post-war recovery strategy.
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