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JlucepTariiiiHe TOCHIPKEHHS TMPHUCBIYCHO TEOPETHKO-TIPABOBUM OCHOBAM
NPaBOBOTO PETYJIIOBaHHS TPYJOBHX CIIOpiB B YKpaiHi. 3MiICHEHO aHaJi3, KO0 €
HayKOBa IHTEPIpETAIlisl Ta TEOPETUKO-TIPABOBA XapaKTEPUCTHUKA TPYIOBUX CIIOPIB.
BcranoBneHo, SKUMU € 0COOJMBOCTI CyYaCHOTO CTaHy NMPAaBOBOTO PETyJIIOBAHHS
TPYJIOBUX cCrHopiB. JlOCHDKEHO TWTaHHS MeJiaiii, SK Ccrnoco0y BUPIMICHHS
TPYJOBUX CHOpiB. Bu3HaueHO 3MiCT, MOHATTS Ta O3HAKM Meialii sk Crocoly
BUPIIICHHS TPYAOBHUX CIOPIB. 3/1iCHEHO MOPIBHUILHO-TIPABOBUI aHAII3 Meialii
Ta IHIIUX CIIOCO01B BUPIIICHHS TPYOBUX CIIOPIB, BUALICHO iXHI CIJIbHI Ta BiIMIHHI
pucu.

AHai3 Mo3uIliil HayKOBI[iB 3aCBITYMB, IO JaHE MUTAHHS Y 3arajlbHUX pUcaxX
PO3IJIAIA€THCS OJTHAKOBO, BTIM OKPEM1 OCOOJMBOCTI TPYJOBOTO CIIOPY MOXKYTb
TPaKTyBaTHUCh TO-pi3HOMY. Ha oOCHOBI aHami3y HayKOBHX JDKEped HaMu
BCTAHOBJICHO HACTYIHI IPUYUHUA BUHUKHEHHS TPYJIOBUX CIIOPIB:

1) TpymoBi criopy MOXYTh BHHHUKATH 13 NMPUYMH HEOOI3HAHOCTI OJHI€ET 13
CTOpIH y TOMY, IO CBOIMH JisIMH YW O€3MiSUIBHICTIO BOHA TOPYIIYE YMOBH
TPYAOBOTO JIOTOBOPY, JIOKaJbHUX HOPMATHUBHO-TIPABOBUX aKTiB, 3aKOHOJABCTBA
Opo Tpalio, a TAaKOK HEraTMBHO BIUIMBA€ Ha IpaBa ¥ 1HTEpPECH 1HIIOI CTOPOHU
TPYJOBUX MPABOBITHOCHH;

2) 1HIIOT MPUYMHOIO BHHUKHEHHS TPYJOBHUX CIOPIB € CBIIOME MOPYIICHHS
OJTHI€IO 13 CTOPIH TPYIOBUX MPABOBITHOCHH YMOB TPYZOBOTO JJOTOBOPY, JIOKATbHUX
HOPMaTHBHO-TIPABOBUX aKTiB, 3aKOHOJIABCTBA MPO MPAIII0, 1110 HETaTUBHO BIUIMBAE
Ha TIpaBa ¥ IHTEpEeCH 1HIIOI CTOPOHU TPYIOBUX MPABOBITHOCHH;

3) TpyAOBI CIOPU MOKYTh BUHUKATH 13 MPUYUH, SIKI HE 3aJ€KaTh BiJl CTOPIH

TPYJIOBUX MPABOBIJHOCUH — HEAOJIKIB 3aKOHOJABCTBA IMPO Mpalio, CKIATHOTO



€KOHOMIYHOI'0 CTAaHOBHUIIA JAEPKABU TOILO.

BuaineHo HacTynHi 0COOIUBOCTI TPYAOBOTO CIIOPY:

1) BUHUKAIOTH 13 KOHQIIKTY MK CTOPOHAMU TPYAOBHUX BiJIHOCHUH;

2) cy0’eKTaMH TPYAOBHX CIOpPIB € OCOOM, SIKI MpaleBIalliTOBYIOThCA,
OpaliBHUKHA, OPOQCHUIKM 4YM 1HIII YHNOBHOBa)XKEH1 IMpal[iBHUKaMU OpraHu, Ta
poboroaaselb, opraHizailii (00'eJHaHHS ) pOOOTO/1ABIIIB;

3) TpyaoBuii crmip Moke OyTH YperyJiIbOBaHHUU HUIIXOM TEPEroBOpiB, a B
pe3yNbTaTi BiICYTHOCTI TAKOTO YPETYJIIOBaHHA MOXKe OyTH TepeaHuii Ha PO3TIIS
BIJIMOBITHOTO IOPUCIUKIIIHHOTO OpTraHy, ado xk /10 3araJIbHUI CYIiB;

4) s BUpIIICHHS TPYIOBUX CIOpPIB Yy 3aKOHOAABCTBI TmependadeHa
creriaigbHa Ipoueaypa.

Cucrema BUpIllIEHHS TPYAOBUX CHOpIB B YKpaiHi mnependayae pi3Hi
IpOIeypH Ul BUPIIICHHS 1HIWBITyalbHUX Ta KOJCKTHBHHX TPYJOBUX CIIOPIB.
Hopmu, axi ¢GopMytoTh ICHYIOUy CHCTEMY 3aXHUCTy TPYJOBHX IpaB Ta IHTEPECIB
NpAaliBHUKIB, BCTAHOBJIEHI Y MDKHAPOAHHUX, 3aKOHOJABYMX, CYAOBHX aKTaX, IO
YCKJIQIHIOE 1X MPaB03aCcTOCYBaHHS, a MepeidayeHa npoleaypa po3risiay TPYI0BUX
CIIOpIB € HACTUIBKHU CKJIAJIHOIO, 10 BUKOPUCTATH CBOE MPABO Ha 3aXHCT TPYIOBUX
IIpaB Ta IHTEPECIB € HE IPOCTUM 3aBJIAHHSIM.

OOrpyHTOBaHO, 10 XapakTEpHUMH O3Hakamu HOpM KouBeHmi MOII cepen
JHKepes TIPaBOBOTO PETYIIOBAHHS TPYAOBHUX CIIOPIB €:

1) ix mnpiopuTeT Tmepen IHIIMMH aKTaMHd HAI[lOHAIBHOTO TPYI0BOIO
3aKOHOJIaBCTBA 3a BUHATKOM KoHctutytii Ykpainu;

2) HUMH CTBODPIOETHCS MPABOBE MIAIPYHTS s IOKpAIIEHHS TPYIOBUX
CTaHJAPTIB y HAIllIOHAJIBHIN €KOHOMIII];

3) xouBeHIii MOII micTaTe y co6i 70poOOK MI>KHAPOIHOI CIUIBHOTH, a[Ke
pPO3POOISIIOTECA ~ CHeIiaicTaMd B Tady3l TMpaii Ta 3aTBepKYIOThCS 3a
pe3ynbraTaMu  OOrOBOpEHb HA TPHCTOPOHHIX KOH(EpEeHIisX 3a yd4acTi
npeIcTaBHUKIB Kpaid — wieHiB MOII;

4) xouBenuii MOII BpaxoByrOTh 0COOJHUBOCTI (DYHKI[IOHYBAaHHSI TPYJIOBOT'O

3aKOHO/IaBCTBA B KOXHIM OKpeMii KpaiHi.



3p0o0yieHO BHUCHOBOK, IO CHUIBHUM [JIs MeHiallii Ta 1HIIUX CIHOCOOIB
BUPIIICHHS TPYJIOBUX CIOPIB € MOoTpeda y 3aJ0BOJIEHHI 1HTEpeCiB 000X CTOPIH
TPYZJOBOTO CIOpPY, IO 3A1MCHIOETHCS, HAcaMIIepeld, 4Yepe3 CTBOPEHHS MEHII
dbopmanizoBanoi atMmocdepu Ta JOBIpH 3 OOKY CTOPIH TPYAOBOTO CIOPY A0 OCOOU
meziaTopa, apoiTpa um wieHiB Komicii 3 TpyZJ0BUX COpiB 4OTO HE BiAOYBAa€ThCA Yy
BUIIAQJKy 3aCTOCYBaHHS caMe CyJoBoro 3axucty. HailOuiemn mockoHano
BpETyJIbOBAaHUM CIOCOOOM BUPIIIEHHS TPYAOBHUX CIHOpPIB € NisibHICTh Kowmicii 3
TPyZOBUX cropiB. Pa3oM 3 TuM, BOHa [li€ BUKIIOYHO IIOAO 1HJMBIAYyaTbHUX
TPYJOBHUX CIIOPIB Ta HE MOXe OyTH CTBOpPEHA HA yCiX MIANPUEMCTBAX, 1110 MOTIPIIYE
3arajbHUM CTaH KOH(MJIIKTHOCTI TPYAOBOI'O0 CEpPEAOBMINA Ta JOTPUMAHHS BUMOTH
10710 0e3ne4YHux i KoM(GOPTHUX AJIA KUTTS Ta 30pPOB’Sl YMOB Ipalll.

Takoxx y poOOTi mpoaHai30BaHO KOHIENTYalbHI 3acajlyd BJIOCKOHAICHHS
MeJialii sik croco0y BUPIIEHHS TPYI0BUX CIIOPiB. BuineHo mpo6iemMu i HelomiKu
Mefiamii sk crnocoOy BHUPIIIEHHS TPYJIOBUX CIIOPIB, Ta 3alPONOHOBAHO HUISXH X
BUpiteHHs. J[ocIiKeHO MO3UTUBHUM €BPOIEUCHKUM JTOCBI Meiarlii sk CIoco0y
BUPILLIEHHS TPYAOBUX CIOpPIB Ta 3allpOIIOHOBAHO HANpPSIMM HMOro 3aro3W4YeHHs Y

HaHiOHaJ'II)He TPYOJOBC 3aKOHOJAaBCTBO.

AKTYaJIBHICTh JOCII/DKCHHS TPoOJeM Ta HEIOJIKIB Memialii sk crocoly
BUPIIIEHHS TPYJAOBUX CIIOPiB, Ta IMONITYKY HMUISAXIB iX BUPIMICHHS, 00YMOBIICHA THM,
0 PO3BUTOK Mefialii € OJHUM 13 MPIOPUTCTHUX HAIPSAMIB YIOCKOHAJICHHS
MEXaHI3MIB BHPIIIEHHS TPYJOBUX CIOpIB B Hamii AepkaBi. SIK CBIAYUTH HAaII
aHai3 HAayKOBOi JIITepaTypH, BITUM3HIHI HAyKOBIIl HEOJTHOPA30BO 3BEPTAIHCH O
JOCIIKEHHS MUTaHb TPO MOIUTBHICTh 3aCTOCYBAHHS Meiallii /Uisi BpETryIIOBaHHS
Ta BUPINICHHS TPYAOBUX CIOPIB Ta ii MEPCHEKTUB B YKpaiHW, BTIM, MUTAHHS
npoOeMaThKy Mefiamii K crmoco0y BHPINIEHHS TPYAOBUX CIIOPIB MEPEBAXKHO
3aIMIIAIOTHCA 1032 MEKaMU YBaru JOCIITHUKIB 1IbOTo MuTaHHsa. Ha manomy erami
MEPIIOYEepProBa yBara MPHUAUIAETECS CaMe TO3UTHBHUM AacleKTaM, SKi MOXe
MPUHECTU Meadialis s BUPIIMIEHHS TPYAOBUX CIOpPIB B Hamllid nepxkasi. B Toi

caMHUif yac, B yMOBaX, KOJIU MeJiallisi PO3TiIsIa€Thbesl K 0€3YMOBHO MPOrPECUBHUM



Ta MO3UTUBHUI B MEPCHEKTUBI KPOK 3aKOHOJABIS, MOCHIIKEHHSI MpoOiaeM, sKi il
3aMpPOBAIKEHHS MOK€E TTOPOJUTH, TAKOK € HEOOX1THHUM.

[IpoananizoBaHO MO3UTUBHUI 3apyODKHUM JOCBII Meialii sK CHocoOy
BUpIIIEHHS TPyAOBHUX cniopiB y Benukiit bputanii Ta ®panuii.

BcranoBneHo, 110 akTyalbHICTh JOCHIKEHHs qocBiay Bemukoi bpuranii y
i cepl 00yMOBIEHA HACTYTHUMU YUHHUKAMM:

1) 3akoHOMAaBUMM JOCBiA yperynioBaHHs Meniauii y Benukiii bpurtanii €
TaKuM, Ha SIKUH 3BEpPTAIOTh yBary (akTUYHO YCi JOCHTITHUKHA 3aKOHOIABCTBA TPO
MeJlialiio B 3apyO0iKHUI KpaiHax;

2) y Benukiit bpuranii ¢pyHK10HY€E HallcTapilMii cepesi €BPONEeUChbKUX KpaiH
IHCTUTYT Memniamii (y HayKoOBIA JiTeparypl, SK JaTa BUHUKHEHHS Mefiaiii B
TPYJOBUX IIpaBoBiAHOCHHAX Y Benukiit bpuranii 3a3Hauaerses 1975 pik, koiau 6yiio
npuitHaTo 3akoH «[Ipo 3abe3nedenus 3aiHarocti» (Employment Protection Act
1975));

3) cama OpuTaHChKa MpoIeypa Meiallii, sK Croco0y BUPIIIEHHS TPYIOBUX
CIOpIB, HA HANIy IYMKY, € OJIHIEI0 13 HAWJIOCKOHATIIIMX Cepel €BPONEHCHKUX
JIEpKaB, a TOMY Ma€ 00OB’SI3KOBO OyTH PO3TJISIHYTOIO BITUYM3HSIHUM 3aKOHOJIaBIIEM
B CBITJII MPUHHATTS HAIIIOHAJIBHOTO 3aKOHO/IaBCTBA PO MeETIallifo.

3po06IeHO BHCHOBOK, IO ()paHIy3bKHH JOCBIJ Memialii € KOPUCHUM IS
VYkpaiHu 3 HACTYITHUX MPUYHUH:

1) @paniis € OAHIEIO i3 MEPIIMX €BPOMEHCHKUX KpaiH, y sKii Oyio
3ampoBaPKCHO MeEJIallil0 Ha 3aKOHOJABUYOMY DiBHI, 1 MpH I[bOMY BIAMOBIHI
MOJIOXKEHHSI 3aKPIiMJIeHI Ha PiBHI TPYJ0BOTO 3aKOHOaBCTBA (B TpyaoBoMy Kojekci
®panii (Code du travail));

2) TepIIoOYeproBe 3ampoOBADKEHHS MemialliiHux mnpouenyp y Ppaniii
BiOyJOCh came y cdepi BUPIMICHHS TPYIOBUX CIIOPiB, TOXK Ha CHOTOMHI JaHa
JeprkaBa Ma€e JIOBOJI BEJIUKHMA JTOCBiA B Iil cdepi;

3) ®paniis € oaHi€r0 i3 He 0araThbOX JAEp)KaB CBITYy, y SKUX Meiallis
3aCTOCOBYETHCS JJIsSi BUPIMICHHS KOJEKTUBHUX TPYAOBUX CIIOPIB, B TOM Yac SIK y

HayKOBIM JiTepaTypl HalIol Jep>KaBU MNPUMHATO BBaXKaTH, LIO0 MeJIallisi MOXKe



3aCTOCOBYBATUCh BHUKJIIOYHO JUIsl 1HAUBIIYyaJbHUX TPYJOBUX CIOPIB, aKe N0
BUPIIICHHS KOJEKTUBHUX TPYJAOBHUX CHOPIB B YKpaiHl 3aCTOCOBYETHCS MPUMHPHO-
TPETEUCHKUN MTOPALOK.

KuarouoBi cioBa: mpaiis, TpyaoBl BIAHOCUHU, TPAIliBHUK, POOOTOIABEILb,
crip, KOHQIIKT, TPYIOBUM CIIip, TPYAOBUI KOH(IIKT, BUPIILIEHHS TPYAOBOTO CIIOPY,

BUPIIIEHHS TPYAOBOI0 KOHQIIIKTY, Meaiallisl.

SUMMARY
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The dissertation research is devoted to the theoretical and legal bases of legal
regulation of labor disputes in Ukraine. An analysis of the scientific interpretation
and theoretical and legal characteristics of labor disputes. It is established what are
the features of the current state of legal regulation of labor disputes. The issue of
mediation as a way of resolving labor disputes is studied. The content, concepts and
features of mediation as a way of resolving labor disputes are defined. A comparative
legal analysis of mediation and other ways of resolving labor disputes is carried out,
their common and distinctive features are highlighted.

The analysis of the positions of scientists showed that this issue is generally
considered the same, but some features of the labor dispute may be interpreted
differently. Based on the analysis of scientific sources, we have identified the
following causes of labor disputes:

1) labor disputes may arise due to ignorance of one of the parties that its actions or
omissions violate the terms of the employment contract, local regulations, labor
legislation, as well as adversely affect the rights and interests of the other party to

the employment relationship;



2) another cause of labor disputes is a deliberate violation by one of the parties to
the employment relationship of the employment contract, local regulations, labor
legislation, which negatively affects the rights and interests of the other party to the
employment relationship;

3) labor disputes may arise for reasons that do not depend on the parties to the
employment relationship - the shortcomings of labor legislation, the difficult
economic situation of the state and so on.

The following features of the labor dispute are highlighted:

1) arise from a conflict between the parties to the employment relationship;

2) the subjects of labor disputes are persons who are employed, employees, trade
unions or other bodies authorized by employees, and the employer, organizations
(associations) of employers;

3) a labor dispute may be settled by negotiation, and as a result of the absence of
such a settlement may be referred to the relevant jurisdiction, or to the general courts;

4) the legislation provides for a special procedure for resolving labor disputes.

The labor dispute resolution system in Ukraine provides for different
procedures for resolving individual and collective labor disputes. The norms that
form the existing system of protection of labor rights and interests of employees are
established in international, legislative and judicial acts, which complicates their law
enforcement, and the envisaged procedure for labor disputes is so complex that
exercising your right to protection of labor rights and interests is not easy task.

It is substantiated that the characteristic features of the norms of ILO
conventions among the sources of legal regulation of labor disputes are:

1) their priority over other acts of national labor legislation with the exception of
the Constitution of Ukraine;

2) they create a legal basis for improving labor standards in the national economy;

3) ILO conventions contain the achievements of the international community, as
they are developed by specialists in the field of labor and approved as a result of
discussions at tripartite conferences with the participation of representatives of ILO

member countries;



4) ILO conventions take into account the peculiarities of the functioning of labor
legislation in each country.

It is concluded that common to mediation and other ways of resolving labor
disputes is the need to satisfy the interests of both parties to the labor dispute, which
Is carried out primarily by creating a less formalized atmosphere and trust on the
part of the parties to the mediator, arbitrator or members of the Labor Commission.
disputes which do not occur in the case of judicial protection. The most perfectly
regulated way of resolving labor disputes is the activity of the Labor Disputes
Commission. However, it applies only to individual labor disputes and cannot be
created in all enterprises, which worsens the general state of conflict in the work
environment and compliance with the requirements for safe and comfortable
working and living conditions.

The paper also analyzes the conceptual principles of improving mediation as
a way to resolve labor disputes. Problems and shortcomings of mediation as a way
to resolve labor disputes are highlighted, and ways to resolve them are suggested.
The positive European experience of mediation as a way of resolving labor disputes
is studied and the directions of its borrowing into the national labor legislation are
suggested.

The relevance of researching the problems and shortcomings of mediation as a
way to resolve labor disputes, and finding ways to resolve them, due to the fact that
the development of mediation is one of the priority areas for improving the
mechanisms for resolving labor disputes in our country. According to our analysis
of the scientific literature, domestic scientists have repeatedly addressed the study
of the feasibility of mediation to resolve and resolve labor disputes and its prospects
in Ukraine, however, the issue of mediation as a way to resolve labor disputes mostly
remain beyond the attention of researchers. At this stage, priority is given to the
positive aspects that can bring mediation to resolve labor disputes in our country. At
the same time, in a context where mediation is seen as an unquestionably progressive
and positive step for the legislator in the long run, research into the problems that its

introduction may create is also necessary.



The positive foreign experience of mediation as a way of resolving labor
disputes in Great Britain and France is analyzed.

It is established that the relevance of the study of the British experience in this
area is due to the following factors:

1) the legislative experience in regulating mediation in the United Kingdom is
one that all researchers of legislation on mediation in foreign countries pay attention
to;

2) the United Kingdom has the oldest institution of mediation in Europe (in the
scientific literature, the date of origin of mediation in labor relations in the UK is
1975, when the Employment Protection Act 1975) was adopted;

3) the British mediation procedure itself, as a way of resolving labor disputes,
in our opinion, is one of the most perfect among European countries, and therefore
must be considered by the domestic legislator in the light of the adoption of national
legislation on mediation.

It is concluded that the French experience of mediation is useful for Ukraine
for the following reasons:

1) France is one of the first European countries to introduce mediation at the
legislative level, and the relevant provisions are enshrined at the level of labor law
(in the French Labor Code (Code du travail));

2) the first introduction of mediation procedures in France took place in the
field of labor dispute resolution, so today the country has quite extensive experience
in this area;

3) France is one of the few countries in the world where mediation is used to
resolve collective labor disputes, while in the scientific literature of our country it is
believed that mediation can be used only for individual labor disputes, because to
resolve collective labor disputes in Ukraine is subject to a conciliation procedure.

Key words: labor, labor relations, employee, employer, dispute, conflict, labor

dispute, labor conflict, labor dispute resolution, labor conflict resolution, mediation.



CIIUCOK MPAIlb, ONYBJIIKOBAHUX 3A TEMOIO JUCEPTAIIII

Cmammi y HayKkosux ¢haxoeux suoanuax Yxpainu ma Haykosux nepiooudHux
BUOAHHAX THUUX 0epIHcas:

1. Kpusenko [I.€. IlopiBHAIbHO-TIpaBOBUIM aHaii3 MeAdlalii Ta CTpalKy sK
crocoOy BUPIIIECHHS TPYI0BUX criopiB. [Ipukapnamcvkuil topuouunuil gicnux. 2018.
Ne 2. Tom. 2. C. 139-146.

2. Kpusenko JI.€. ITonsaTTs Mmemialii ik crioco0y BUPIIIEHHS TPYAOBHUX CITOPIB.
Coyianvre npaso. 2019. Ne 3. C. 102-106.

3. Kpusenxko JI[.€. 3micT Meniaiii sk crnoco0y BUPIIIEHHS TPYIOBUX CIOPIB.
Hayxosuii sicnux nyoniunoco ma npueamuoeo npasa. 2019. Ne 5. T. 2. C. 70-74.

4. Kpusenko JI.€. IlopiBHsUIBHO-IPAaBOBUM aHaji3 Memiaiii Ta TPYIOBOTO
apOiTpaxy sik crocoOy BUPIIIEHHSI TPYJOBUX CIIOPIB: CIUIBHI Ta BIJAMIHHI PHUCH.
Hayxosuii sicnux nyoniunoco ma npueamuoeo npasa. 2019. Ne 6. T. 2. C. 92-97.

5. Kpusenko /[.€. O3naku Meniarii ik ciocoOy BUPIIIEHHS TPYJOBUX CITOPIB.
Axmyanvni npobaemu npasa. meopis i npakmuxa. 2020. Ne 1 (39). C. 143-153.

6. Kpuenko [[.€. IlpoGnemu memiamii Sk crocoOy BUPIIIEHHS TPYIOBHX
cropiB Ta nuistxu ix Bupimenss. Coyianvre npago. 2020. Ne 2. C. 139-145.

7. Kpusenko /[.€. Ilo3uTtuBHUN €BpONEHCHKUN OCBIA BUPIMICHHS TPYIOBHUX

cnopiB. KELM. 2020. Ne 6. C. 163-170.

Mamepianu naykosux Kongpepenyiii.

8. Kpusenko J[.€. HaykoBa iHTepmpeTalliss TpyaoBUX cmopiB. Teopisa i
NPpaKmuKa po3sumky npagosux iHcmumymig: Matepiaau MIXKHApOAHOI HAYKOBO-
npaktuyHoi KoH(pepenmii (M. Kwuis, 10-11 Gepesns 2016 p.).K. : «HaykoBo-
JOCIITHUHN THCTUTYT IyOIiyHOTO TipaBay, 2016. C. 80-83.

9. Kpusenko /[.€. Ocob6a1BOCTI MPaBOBOTO PEryJIIOBAHHS TPYJIOBUX CHOPIB B
VYkpaiHi 3a MDKHApOJHHUM 3aKOHONIABCTBOM. Pegopmysanns nayionanvnoco ma
MINCHAPOOH020 Npasa: TEPCIEKTUBH Ta NplopUTeTH: Marepiain MiKHapoaHOT

HayKOBO-TIpakTU4YHOiI KoHPepeHuii (M. Oxeca, 20-21 ciuns 2017 p.). Oneca: 'O



«IIprnuopHomopcbka ¢yHaanis npasa», 2017. C. 62-66.

10. Kpusenko [[.€. TeopernuHa xapakTEpUCTHKA BHJIIB 3arajJilbHUX O3HAK
MeJiarlii K crnoco0y BUPIMICHHS TPYJIOBUX CHOPIB. "Aominicmpamuene npaso ma
npoyec: aKkmyanibHi npooIeMu ma Wiaxy eupiuienHs : Te3U JOI. YYaCHUKIB HayK.-
IpakKT. ceMiHapy, M. XapkiB, 21 mtotoro 2020 p. Xapkis: HAI IITICH, 2020". C. 69-
71.

LIST OF PAPERS PUBLISHED ON THE TOPIC OF THE
DISSERTATION

Articles in scientific professional publications of Ukraine and scientific
periodicals of other countries:

1. Krivenko D.E. Comparative legal analysis of mediation and strike as a way
to resolve labor disputes. Prykarpattya Legal Bulletin. 2018. Ne 2. Vol. 2. pp. 139-
146.

2. Krivenko D.E. The concept of mediation as a way to resolve labor disputes.
Social law. 2019. Ne 3. pp. 102-106.

3. Krivenko D.E. The content of mediation as a way to resolve labor disputes.
Scientific Bulletin of Public and Private Law. 2019. Ne 5. T. 2. S. 70-74.

4. Krivenko D.E. Comparative legal analysis of mediation and labor arbitration
as a way of resolving labor disputes: common and distinctive features. Scientific
Bulletin of Public and Private Law. 2019. Ne 6. T. 2. S. 92-97.

5. Krivenko D.E. Signs of mediation as a way to resolve labor disputes. Current
issues of law: theory and practice. 2020. Ne 1 (39). Pp. 143-153.

6. Krivenko D.E. Problems of mediation as a way to resolve labor disputes and
ways to resolve them. Social law. 2020. Ne 2. pp. 139-145.

7. Krivenko D.E. Positive European experience in resolving labor disputes.
KELM. 2020. Ne 6. pp. 163-170.

Proceedings of scientific conferences:



8. Krivenko D.E. Scientific interpretation of labor disputes. Theory and practice
of development of legal institutions: Proceedings of the international scientific-
practical conference (Kyiv, March 10-11, 2016). : "Research Institute of Public
Law", 2016. P. 80-83.

9. Krivenko D.E. Features of legal regulation of labor disputes in Ukraine under
international law. Reforming national and international law: perspectives and
priorities: materials of the International scientific-practical conference (Odessa,
January 20-21, 2017). Odessa: NGO "Black Sea Law Foundation", 2017. P. 62-66.

10. Krivenko D.E. Theoretical characteristics of the types of common features
of mediation as a way of resolving labor disputes. "Administrative law and process:
current problems and solutions: abstracts of additional participants of the scientific-
practical seminar, Kharkiv, February 21, 2020. Kharkiv: Research Institute of PPSN,
2020". Pp. 69-71.



