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Jluceprailito  NPUCBSAYEHO  BHU3HAYEHHIO CYTHOCTI Ta  PO3KPUTTIO
0COOJIMBOCTEM  aJMIHICTPATUBHO-NPABOBOTO  3a0e3rneyeHHss  npodeciiHol
MIArOTOBKU TpaliBHUKIB HarioHansHOT mominii Ykpainu, a TakoX po3poOJIeHHIO
pEeKOMEHJaIlli  Ta  MPOMO3MUIIA  CIPSIMOBAHMX  Ha  BJIOCKOHAJICHHS
aJMIHICTPAaTUBHOTO 3aKOHOABCTBA Y BIAMOBIIHIN cdepi.

AKIIEHTOBAHO yBary Ha TOMY, IIO CITy»k0a B MOJIIII € MUPOKOI ceporo
CIIy’KOOBO-TPYJIOBOi JIISUIBHOCTI, $IKa BIAPI3HAETHCA HE TUIBKH CHEHHU(IKOI0
BUKOHYBAHMX MOMILEHChKUMH (PYHKIIH, ane i 0OMeXEeHHSIMHU, OB’ I3aHUMH 13 iX
poeciiiHOI0 MISUTBHICTIO, a TAKOXk 3aBIaHHSMU, SIKI BOHU PEANi3yIOTh Yy Taly3l
3a0€e3MeUeHHs] Ta 3aXUCTy MpaB 1 cBOOOA JIIOAMHM 1 TPOMAJAsHUHA HA TEPUTOPIT
VYkpainu, 60poTbOU 31 3IOYMHHICTIO, a TAKOX BUSBIECHHS Ta MPUIIMHEHHSA OYJb-
SKUX 1HIIUX TPOTUIIPABHUX MOCATAHb HY TPOMAJIChKy O€3MEeKy Ta MPaBOIOPSIIOK.

BcranosneHo, 1o npodeciiina miaroroBka NoenchbKuxX — 11e KOMIUIEKCHUN
mpoliec, KU BKJIIOYa€ OCOOJMBI (aJanToBaHi 10 MaOyTHIX yMOB mpodeciiHol
JUSTBHOCTI) 3aX0/d, 3acOo0M Ta CrocoOW HaBYAHHS, BUXOBAHHS Ta PO3BUTKY
MOJILIEUCHKUX, IO 3a0e3neuye HaOyTTs HUMU TE€OPETUKO-TIPAKTUYHUX, (DI3UUHUX,
MCHTAJIIPHUX Ta I1HIIMX 3HaHb, HABUYOK Ta BMiHb IS €(PEKTHBHOI Ta 3aKOHHOI
peamizaiii HUMH CIyKOOBO-TpYyJOBUX (YHKIIIH, OOYMOBJIEHHUX 3aKOHOJABYO
BU3HAUYCHUMHM 3aBAaHHsAMH HarionansHOi momimii Ykpainu.

[Tinkpecneno, mo npodeciitHa miaroTroBka 3abe3neyye BUXOBaHHS KOKHOTO
MOJTIIEHCHKOTO B JyCl MIMOOKOT MOBary 10 JIIOJAUHH, il 0COOUCTOCTI, MpaB, CBOOO/

Ta 3aKOHHUX IHTEPECiB, a TaKOX HEMOXJIMBOCTI HE3aKOHHO MOPYIIyBaTH YU



oOMeXxyBaTH o0OcCi0 B iX HOPUAMYHUX MOXKIUBOCTSIX. OKpIM I[OTO, MarO4H
BIIMOBIAHUN 0a3uC 3HAaHb Ta BMiHb, MOMIIEHCHKI 3/1aTHI peali30ByBaTH 3aBIAaHHS
HITY Haiibinb KOMIUIEKCHO Ta TIOBHO, BapiaTHUBHO MiAJAIITOBYIOYHUCH [0
CUTyaIllld, SIKI BUHHUKAIOTh y CYCHIJIBCTBI, 3 METOI0 3aXHUCTy, 3a0€3ICUCHHS Ta
BiJTHOBJICHHSI TTOPYIIICHUX JIFOJICHKUX TTPaB.

3’scoBaHO, IO eJIeMEeHTH TmpodeciiHOol MIATOTOBKH  IPAIliBHUKIB
HamionanpHoi mominii YkpaiHu — 1€ CyKYIHICTh 3ax0JIiB, 3aC00IB Ta CIIOCOOIB
HABYaHHS, BUXOBAaHHS Ta PO3BHUTKY MOMIIEHCHKUX, 00’€IHaHI CIUIFHOIO IILIIO,
MPUHITUIIAMH, TIOPSAIKOM Ta KIHIIEBUM PE3YJIbTATOM peaiizailii. Y3arajlbHEHO, 110
BKa3aHi €JIEMEHTH MO-PI3HOMY MPOSIBISIOTHCS HA PI3HUX eTamax ix ciry>k00BOi
kap’epu. Tak, OJiHI 3 HUX CYNPOBOJKYIOTh BeCh MPO(MECIMHUI IUIAX Mpal[iBHUKA
oprasiB Ta miipo3autiB HarionanbHoi nominii Ykpainu, iHII — MalOTh 10JaTKOBE
3HA4YEHHS Ta Peali3yloThCs 3a AKUXOCh KOHKPETHUX YMOB.

ApryMEHTOBaHO, II0 KJIIOYOBOK METOK Mpo(eciiHOi  MIArOTOBKH
MOJIIEUCHKUX € (POPMYBaAHHS Y JIOAMHU OCOOUCTUX (TICUXOJIOTTYHUX, MOPATBLHUX
Ta (P13UYHUX) IKOCTEH, a TAKOK MPABOBOI CBIIOMOCTI Ta NPO(PECIiHNUX 3HAHb, YMIHb
1 HABUYOK, 5Kl y CBOiM €THOCTI JO3BOJIAIOTH HOMY Ha BUCOKOMY PiBHI, SIKICHO Ta
OMEpPaTMBHO BUKOHYBATH IMOKJIAJ€HI Ha HUX OOOB’A3KM B IMpoleci peamizaiii
3aBlaHb Ta (QYHKUIA, 10 MokjganeHo Ha HarioHanbHy mnosimiro YKpaiHu sK
KJIFOYOBHUH IPABOOXOPOHHUN OpraH HaIoi JeprkaBH. BiamoBigHO 10 3a3HayeHOl
MeTd chOpMyIbOBAaHO 3aBAaHHSA MpoQeciiHOi MIATOTOBKM  MPAILiBHUKIB
HarmonansHoi moJmii.

JloBeneno, mo QyHKIi mpodeciiftHol miAroTOBKH MparliBHUKIB HartioHanbpHOT
nomimii YKpaiHM - L€ CYKYNHICTh MNPAaKTHUYHUX 1A Ta HampsAMIB peai3arii
npodeciitHOl MiArOTOBKU JOCIIIKYBaHOI KaTeropii mpariBHUKIB. Jl0 BiAMOBIIHUX
GbyHKIN BigHEeCeHO: (YHKINIO TpodeciiftHoi collianizallli; eBOIoHiiHy (PYHKIIIO;
HAyKOBY (DYHKII110; Ta OpraHi3aliiny QyHKIIO.

KoHcTatoBaHo, 1m0 KJIIOYOBE MICIIE B CHCTEMI IPABOBOTO PETYITIOBAHHS
npodeciifHoi MiAroTOBKM MpaiiBHUKIB HartioHanbHO1 moiiii YKpainu BiIBOIUTHCS

caMe HOpMaMm aJIMIHICTPaTHBHOI raiy3i mpaBa, ajJpke caMe 3a iX JOMOMOTrOH0: MO-



CBOIO Uepry OOyMOBIIIO€ HANpPSAMKY Ta CHeludiky MiArOTOBKH MOJIIEHChKUX; TMO-
Jpyre, 3aKpiIUTIOIOThCS TMPaBOBI  OCHOBU (YHKI[IOHYBaHHS CyO’€KTIB, SIKi
YIIOBHOBa)KECH1 3I1ACHIOBATHU M1JTOTOBKY, JOCITI KYBaHOT KaTeropii
MIPABOOXOPOHIIIB; TO-TPETE, PO3KPUBAIOTHCS OpraHi3alliiHi 3acaiyl IMATOTOBKH
MOJTIIIEUCHKUX; TIO-YETBEPTE, BCTAHOBIIOIOTHCSA KIFOUOBI TapaHTii sl OCi0, sKi
npoxoasTh maroToBky y 3BO 3i cienuipiyHUMU yMOBaMU HaBYaHHS.

[linkpeciieHo, MO KOXEH €Tam MPOXO/HKEHHS CIyXOM mpaliBHUKaMU
HartionanpsHoi noninii YkpaiHu BIUIMBA€ Ha OpraHi3allilo HaBuYaHHs, BUXOBAHHS Ta
PO3BUTKY OCOOHCTOCTI MOJIIEHCHKUX, a TaKOX 3YMOBIIO€ CHEIU(IKY MOPSIKY
HaOyTTS 1 YIOCKOHAJICHHS HUMHU CBOIX BMiHb Ta 3HaHb. A BIJITaK BiAMIYEHO, IO
0COOJIMBOCTI MPOQECIHHOT MIATOTOBKU MPOSIBISIOTHCS BKE HA MOYATKY CIYKOH, a
came B MOMEHT HNPUUHATTS Ha poOOTY /10 oprasiB Ta niapo3aunis HITY.

AKIICHTOBaHO yBary Ha TOMY, IO HaBYAHHS Yy 3aKjaJax BHINOI OCBITH 3i
cnenupiYHUMU YMOBAMH HaBUYaHHA € BIJIMIHHUM BiJl TEpBUHHOI mpodeciitHoi
niAroToBku. B mepury yepry, aisuibHicTh noA10HMX 3BO HampaBieHa Ha HaJaHHS
BIJIMTOBITHOTO PiBHSI BUIIOT OCBITH, Y 3B’ 513Ky 13 UMM MIATOTOBKA 0C10 B HUX BKIIIOYAE
B ce0¢ MIMPOKHUI CIEKTpP TEOPETUYHUX ITUCHUMIUIIH JAUKTOBAHUX AaKaJeMIYHUMU
cranaapramMu. OkpiMm 1poro, 3BO rotytoTe pi3He KOJO OCi0, MOYMHAIOYU BiJ] BXKE
MpaIounX y miapo3aiiax HarioHanbHOI momiiii, Tak 1 1HIIUX TPOMAJsH, K1 He
MarOTh BIIMOBIHOTO OCBITHHOT'O CTYTIEHIO.

Haromomieno, 110 TOJMOBHMMH yMOBaMHU  MICISIUIUIOMHOI  OCBITH
MOJTIIIEUCHKUX € HASIBHICTH JIEPKABHOTO 3aMOBJICHHS, 1HIIIUMH CIIOBAMU, «TIOTTHTY)
y JOJATKOBIM MiATOTOBII MOJILEUCHKUX KaJpiB Ta (PIHAHCOBUX PECYPCIB IS il
opranizaimii. [Ipu oMy, KOKHA CKJIa[0Ba MICISAUIUIOMHOT OCBITH BUPI3ZHSIETHCS
BJIJACHUM HA0OpOM OCOOJIMBOCTEH B MEXKaxX OKPEMHX €TalliB CIy>KOOBOI Kap’epu
cniBpoOiTHuKiB HITY.

BcranoBneHo, 1m0 mpakTU4YHA Ta TEOPETUYHA CTOPOHH IMIATOTOBKH MAlOTh
OyTH ONTHUMaJIbHO TOEJHAHI, MPEBAIIOBAHHSI OJHIET YACTUHM HAJ I1HIIO HE

NOBUHHO TMO3HAYUTUCSA Ha SKOCTI (opMyBaHHS NpodecioHami3My MpaliBHUKA



nosinii. TeopeTrdHa MAroTOBKAa Ma€ BKIIIOYATH SIK 3HAHHSA, K1 € HEOOX1THUMM JIJIst
BUKOHAHHS ()YHKIIIH MOJIiIII{, TAaK 3HAHHS, 0 COPUAIOTH (HOPMYBaHHIO MOPAJTbHUX
SAKOCTEH OCOOHMCTOCTI ToOJileHchkoro. TakuM YHHOM BCl CKJIAJ0OBI MaroTh
MO3UTHBHO MO3HAYUTHCS Ha AKOCTI mpodecioHanizmy mnpaiiBHuka HarioHanbHOT
TOJTIIi1.

VY3aranbHeHO, WO OpraHizamiiiHi 3acaad TpodeciiHol  MIATOTOBKU
MpaIiBHUKIB MO CIIJI PO3YMITH SIK CYKYIIHICTh 1HCTPYMEHTIB Ta 3aco0iB
HEMPAaBOBOTO XapakTepy, sIKi € HeOOXITHUMH st (POPMYBaHHA Yy JTOCIITKYBaHOI
KaTeropii mpaiiBHUKIB HEOOX1THUX BMiHb, 3HAHb Ta HABUYOK, AKI HEOOX1/IHI oMYy
JUISL TIPOXOJDKEHHSI CIY>KOW, a TaKOoX 31HCHEHHS 3aB/aHb, SIKI CTOSATH TEpe.
HamionanpHoto nodimiero Ykpainu. BuokpemiaeHo 0coOJMBOCTI opraHizariiiHux
3acaj mpodeciitHoi MiArOTOBKU MOJIIEHChKUX B Y KpaiHi.

3’4COBaHO, W0 MpPaBOBUM CTaTyCc CyO’€KTIB MpOoQeciiiHoi MiArOTOBKU
npaiiBHUKIB HarloHaqbHOI MOMINii — 1€ CyKyIHICTh BU3HAYEHUX HOPMATHBHO-
MIPaBOBMMU aKTaMH MOBHOBa)KEHbB (Cy0’€KTUBHHX IPaB Ta IOPUIUYHUX 000B’SI3KIB)
YYACHMKIB TMPAaBOBIHOCHH, IO BUHHUKAIOTh B MPOILECI peai3amii JisIbHOCTI,
CIPSIMOBAHOI Ha MIATOTOBKY MOIIEHCHKUX 3 METOI0 HAOYTTS HUMU 3HAHb, BMIHb Ta
HABUKIB, SIK1 € HEOOX1AHUMU 1151 €PEKTUBHOTO BUKOHAHHS NIepe10aueHNX HOpMaMu
YUHHOTO 3aKOHOJABCTBA 3aBJaHb Yy [MPaBOOXOPOHHIM cdepi. 3ailCHEHO
KJacudiKaIlio BIAMOBIIHUX CyO €KTIB, a TaKOXX BHJIUICHO XapaKTEpHI O3HAKH iX
IIPABOBOTO CTATYCy

BiamideHo, 110 MO3UTHBHOO MPAKTUKOIO, SIKY CJIiJI BUKOPUCTATH B YKpaiHi,
Ma€ CTaTH MOHOIIOMI3allisl CEKTOpY MPOo(deciitHOl MATOTOBKY MOMIIEUCHKUX, IO
NOBUHHO OyTH 31MCHEHO NUISXOM HaJlUIeHHS NpaBoM (QopmyBaTu mnpodeciiihi
MOJTIIIEMCHKI KaJpU BUKIIOYHO CIEIiai30BaHUMH HaBYaJIbHUMHU ycTaHOBamu. Ha
CHOTOJIHIIIHIN JIeHh TAaKUMHU B Halllli Jep)kKaBl € 3akKjiaJd BHUILNOI OCBITH 3i
cnenuiYyHMMHA yMOBaMM HaB4YaHHs MiHicTepcTBa BHYTPIIIHIX CHOpaB YKpaiHU.
Jlani 3akjaaW OpIEHTOBaHI Ha TIOBHE TEOPETHKO-TIPABOBE, MPAKTHYHE Ta
MICUXOJIOT1YHE BUXOBAaHHS MaliOyTHIX CIIBpOOITHUKIB OpraHiB Ta miapo3aiais HITY,

BOJIOIFOYH IS LIBOTO IIMPOKOI0 MaTepialibHO-TEXHIYHOIO Ta HAYKOBOIO 0a3010.



JloBeneHo HEOOXIMHICTh 3ampOBaAUTH 1HCTUTYT MPOECiiiHOI MiArOTOBKHU
KepIBHUKIB. 30KpeMa BIIMIY€HO, 1[0 3aKOHOJABUO 3aKpiljiecHa BHUMOTa
MPOXODKEHHS KypCiB TMpoQeciiiHoi MIATOTOBKH KEPIBHOTO CKJIAAy T03BOJIHUTH
chopMyIOBaTH KaJpoBUN pe3epB 0Ci0, SKi 32 CBOIMM HABUYKAMU Ta 3HAHHIMU
TOTOBI BUKOHYBATH 3aBAaHHs Ta (PyHKIIT Ha Mocanax HA4aJbHUKIB MiAPO3IUTIB Ta
opraniB Hamionansnuoi momimii Ykpainu. [logiOHi Kypcu MarOTh MPOXOAMTH IIiB
POKY Ta HaIlIIOBaTHCh Ha (OPMyBaHHS Yy MOJILIEHUCHKHUX, SKI B MallOyTHbOMY
OaXaroTh CTaTH KEPIBHUKAMU Pi3HUX JIAHOK, 3HAHB B TajTy31 COII0JIOTIi, IICUXOJIOTI],
YIPaBIIHHS EPCOHATIOM, TPYIOBOTO IIPaBa, TOMIO.

KoHcTraroBaHa BaXKJIMBICTH JOOMNpAIOBaHHS K 3arajbHUX, TakKk 1
CHeliajJbHUX BIAOMYUX KOHIIENTYaJbHUX HOPMATUBHO-NIPABOBUX AaKTIB, Kl
BU3HAYAIOTh CTPATETIYH1 HAIPSIMKU peOPMYBaHHS OCBITHBOI JIISITBHOCTI, 3 METOIO
30epeKEHHSI MOJKJIMBOCTI 3aKJIaJIB BHILOI OCBITH 13 cneuu(piuHUMH YMOBaMHU
HaBuaHHs cuctemu MBC roryBatu (axiBIiiB 3a 0CBITHBOIO Iiporpamoro 081 ITpaso
(mpaBo3acTtocyBaHHs). O3HaU€HE Ma€ BAXKIIMBE 3HAUCHHS JIJIs 3aJI0BOJICHHS TIOTPEO
HamionanpHoi noimii y kBamigiKoBaHUX MpalliBHUKAX, 0 BOJOJIIOTh HABUKAMU
MOJIIIEUCHKOT CIYy’)KOM Ta OJHOYACHO € (axiBIsIMH, SKI JOCTaTHHOIO MIpPOIO
BOJIOJIIIOTh TMPABOBUMU 3HAHHSIMHU JUIsl 3aJI0BOJICHHS (DYHKIIIOHAIBHUX MOTPEO
MPOBEJICHHS CIIIYUX, ONEPATUBHO-PO3IIYKOBUX Ta IHIIUX i, SIKI NOTPEOYIOTh
I'PYHTOBHUX MPABOBUX 3HAHB JJIsI BUPIIICHH] 3aBaHbh HarioHaapHO1 MOTIITi.

OOrpyHTOBaHO, 10 BJIOCKOHAJEHHS NOTpeOye 3MICTOBHUM €JIEMEHT
oprasizaiii mpo@eciiiHoi MiArOTOBKY MPAIliBHUKIB TOJIIi. 30KpeMa, BpaXyBaHHsI,
HacaMmriepes, mnpakTHYHuX 1oTped HamionaneHoi momimii, 00yMOBIEHUX
JMHAMIKOIO CYCHUIBHUX 3MiH, 3MIHAMU B 3aKOHOJIaBCTRI, TOIIIO.

KiarouoBi caoBa: mpodeciitHa miAroToBKa, TMpariBHUK, HarioHaibHa
MOJIILIIS, MeTa, 3aBJaHHs, (DYHKII, MpaBOBE pEryJiOBaHHS, CIy»)O0oBa Kap’epa,
opraHizailiifHi 3acaju, TMpaBOBUU cTaTyc, CyO0’€KT, 3apyObKHUA JOCBI,

BJIOCKOHAJICHHSI, IPABOBI 3aCajiy, OpraHi3aIliiiHi 3acajiu.



SUMMARY

Didenko V.V. Administrative and legal provision of professional training of
employees of the National Police of Ukraine. — Qualifying scientific work on
manuscript.

Thesis for obtaining the scientific degree of Doctor of Philosophy in specialty
081 "Law". — Kharkiv National University of Internal Affairs, Ministry of Internal
Affairs of Ukraine, Kharkiv, 2024.

The thesis provides a theoretical generalization and a new solution to the
scientific task of defining the essence and revealing the peculiarities of
administrative and legal provision of the professional training of employees of the
National Police of Ukraine, and also develops recommendations and proposals
aimed at improving administrative legislation in the relevant area.

Attention is focused on the fact that police service is a broad area of service
and labor activity which is distinguished not only by the specifics of police functions
performed by police officers, but also by the restrictions associated with their
professional activities, as well as by the tasks they implement in the field of ensuring
and protecting human and civil rights and freedoms on the territory of Ukraine,
combating crime, and also detecting and stopping any other unlawful encroachments
on public safety and order.

It is established that police training is a complex process which includes
special (adapted to the future conditions of professional activity) measures, means
and methods of training, education and development of police officers, which
ensures that they acquire theoretical and practical, physical, mental and other
knowledge, skills and abilities for the effective and lawful implementation of their
official and labor functions stipulated by the legally defined tasks of the National
Police of Ukraine.

It is emphasized that professional training ensures that each police officer is
educated in the spirit of deep respect for a person, his or her personality, rights,
freedoms and legitimate interests, as well as the impossibility of illegally violating

or restricting persons in their legal capabilities. In addition, having an appropriate



knowledge and skills base, police officers are able to fulfill the tasks of the National
Police of Ukraine in the most comprehensive and complete manner, adjusting to
situations arising in society in a variable manner, with a view to protecting, ensuring
and restoring violated human rights.

It is found that the elements of professional training of employees of the
National Police of Ukraine are a set of measures, means and methods of training,
education and development of police officers, united by a common goal, principles,
procedure and end result of implementation. In general, these elements are
manifested in different ways at different stages of their career. Thus, some of them
accompany the entire professional path of an employee of the bodies and units of
the National Police of Ukraine, while others have additional significance and are
realized under certain specific conditions.

It 1s argued that the key goal of police officers' professional training is to
develop in a person personal (psychological, moral and physical) qualities, as well
as legal awareness and professional knowledge, skills and abilities which, in their
unity, allow him/her to perform their duties at a high level, efficiently and promptly
in the course of implementation of the tasks and functions entrusted to the National
Police of Ukraine as the key law enforcement agency of our State. In accordance
with this goal, the tasks of professional training of employees of the National Police
are formulated.

It 1s proved that the functions of professional training of employees of the
National Police of Ukraine are a set of practical actions and directions for the
implementation of professional training of the studied category of employees. The
relevant functions include: the function of professional socialization; evolutionary
function; scientific function; and organizational function.

It is stated that the key place in the system of legal regulation of professional
training of employees of the National Police of Ukraine is given to the rules of the
administrative branch of law, since it is with their help that: firstly, the legal status
of the National Police, its tasks and functions are determined, which in turn

determines the direction and specifics of police training; secondly, the legal



framework for the functioning of entities authorized to provide training to the
category of law enforcement officers under study is fixed; thirdly, the organizational
principles of police training are disclosed; fourthly, key guarantees are established
for persons undergoing training in higher education institutions with specific
learning conditions.

It is emphasized that each stage of service by employees of the National Police
of Ukraine affects the organization of training, upbringing and personality
development of police officers, as well as determines the specifics of the procedure
for acquiring and improving their skills and knowledge. Therefore, it is noted that
the peculiarities of professional training are manifested already at the beginning of
service, namely, at the time of employment in the bodies and units of the National
Police of Ukraine.

Attention is focused on the fact thatstudying in higher education institutions
with specific learning conditions is different from initial professional training. First
of all, the activities of such higher education institutions are aimed at providing the
appropriate level of higher education, and therefore the training of persons in them
includes a wide range of theoretical disciplines dictated by academic standards. In
addition, higher education institutions train a different range of people, ranging from
those already working in the National Police units to other citizens who do not have
an appropriate educational degree.

It is noted that the main conditions for postgraduate police education are the
availability of a state order, in other words, "demand" for additional police training
and financial resources for its organization. At the same time, each component of
postgraduate education has its own set of features within the framework of certain
stages of the service career of employees of the National Police of Ukraine.

It is established that the practical and theoretical aspects of training should be
optimally combined, and the prevalence of one part over the other should not affect
the quality of police officer professionalism. Theoretical training should include
both the knowledge necessary to perform police functions and the knowledge that

contributes to the formation of moral qualities of a police officer's personality. Thus,



all components should have a positive impact on the quality of professionalism of a
National Police officer.

It is generalized that the organizational framework for professional training of
police officers should be understood as a set of tools and means of a non-legal nature
which are necessary for the formation of the necessary skills, knowledge and
abilities required by the category of employees under study for their service and for
the implementation of the tasks of the National Police of Ukraine. The peculiarities
of the organizational framework for professional training of police officers in
Ukraine are highlighted.

It 1s found that the legal status of the subjects of professional training of the
National Police officers is a set of powers (subjective rights and legal obligations)
of participants to legal relations which arise in the course of implementation of
activities aimed at training police officers with a view to acquiring the knowledge,
skills and abilities necessary for effective performance of tasks in law enforcement
provided for by current legislation. Classification of the relevant subjects is carried
out, and characteristic features of their legal status are also identified.

It is noted that a positive practice which should be used in Ukraine should be
the monopolization of the police training sector, which should be implemented by
granting the right to form professional police personnel exclusively to specialized
educational institutions. Currently, such institutions in our country are higher
education institutions with specific training conditions of the Ministry of Internal
Affairs of Ukraine. These institutions are focused on the full theoretical, legal,
practical and psychological education of future employees of the National Police of
Ukraine bodies and units, and have a wide material, technical and scientific base for
this purpose.

The need to introduce an institute for professional training of managers is
proved. In particular, it is noted that the legislatively enshrined requirement to
undergo professional training courses for management will allow formulating a
personnel reserve of persons who, by their skills and knowledge, are ready to

perform tasks and functions as heads of units and bodies of the National Police of



Ukraine. Such courses should be held for six months and should be aimed at
developing knowledge in sociology, psychology, human resources management,
labor law, etc. among police officers who wish to become managers of various levels
in the future.

The importance of finalizing both general and special departmental
conceptual normative legal acts, which determine the strategic directions of
reforming educational activities, is established, in order to preserve the possibility
of higher education institutions with specific training conditions of the Ministry of
Internal Affairs system to train specialists under the educational program 081 Law
(Law Enforcement). The above is important to meet the needs of the National Police
for qualified employees who have police service skills and at the same time are
specialists who have sufficient legal knowledge to meet the functional needs of
investigative, operational and search activities and other activities which require a
thorough legal knowledge to solve the tasks of the National Police.

It is substantiated that the substantive element of the organization of
professional training of police officers needs improvement. In particular, taking into
account, first of all, the practical needs of the National Police, caused by the
dynamics of social changes, changes in legislation, etc.

Keywords: professional training, employee, National Police, purpose, tasks,
functions, legal regulation, service career, organizational principles, legal status,
subject, foreign experience, improvement, legal principles, organizational

principles.



